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Governance Report of National Central

Cooling Company (PJSC)

Greetings,

In accordance with the Article 14 of the
Ministerial Resolution No. (518) of 2009
Concerning Governance Rules and Corporate
Discipline Standards and Article 36/11 of the
Disclosure and Transparency Regulations
number 3 for the year 2000 (as amended),
please find attached the 2010 Corporate
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Internal Audit Manager
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1. CORPORATE GOVERNANCE PRACTICES

The following report is required under Article 14 of the Ministerial Resolution No. (518) of 2009
{Ministerial Resolution 518). The format of this report was provided by the Securities and
Commodities Authority (SCA) in a letter to Tabreed dated 9 February 2010.

The report outlines Tabreed’s compliance with Ministerial Resolution 518, and details the overall
governance structure incorporated by Tabreed.

1{a)  Application of Principles

This report covers the period 1 January 2010 to 31 December 2010. The following sections outline
the current levels of compliance with each of the provisions of Ministerial Resolution 518.

Article 3 — Board of Directors {BOD)

The appointment, roles and responsibilities of the BOD are outlined in Tabreed's Articles of
Association {AQA}.

An appropriate balance between the membership capacities was maintained among the nine
members of the Board during 2010, where by the membership criteria set by the Ministerial
resolution 518 were met. Seven of the nine members were non-executive, and six of the nine were
independent.

Article 4 — Chairman of the Board

The Chairman of the Board, Khadem Abdulla Al Qubaisi, was an independent, non-executive
director, with strong financing and energy background. He has extensive experience within
corporations throughout the United Arab Emirates.

He and the Vice Chairman, Waleed Ahmed Al Mokarrab Al Muhairi, ensure that the BOD participates
effectively at the Board meetings and act in the best interests of Tabreed. They do this by
developing the agenda for Board meetings, overseeing communication between Board members
and shareholders, and encouraging constructive relations between the Board members,

Article 5 — Miembers of the Board

The Members of the Board have a diversified set of skills and experience. Their duty is to act in the
hest interests of Tabreed and its shareholders. They ensure that the management has established
systems and processes to adhere to laws, regulations and Tabreed policies and procedures.

The BOD ensures that the management provide them with sufficient information, in a timely
manner, to make informed decisions that affect the direction of the company. They participate in
Board meetings, giving independent opinions an strategic issues, policy, accounting, resources and
principles of required behaviour. They follow up on company performance against strategic
objectives.

A procedure for inducting new BOD members is written into the Corporate Governance Procedures
Manual. That procedure ensures that new members understand Tabreed and their role as a
member of the Board.

Each year, all Board members disclose to Tabreed an assessment of their independence and details
of their significant positions in other companies or public institutions.

Article 6 — Board Commitiees
The Tabreed BOD has created four Board Committees:
1. The Audit Committee;

Z. The Finance Commitiee;
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3. The Nomination and Remuneration Committee; and
&, The Projects Committee;
For information on the Audit Committee, see section 5.

The Finance Committee must endorse all matters that may have a significant impact on the
Company's finances before the Board’'s approval. This includes borrowings, hedging arrangements,
business cases for major initiatives and financial reporting and budgeting.

The Nomination and Remuneration Committee assists the Board with the management of
compensation and human resources matters. It has oversight of the recruitment and remuneration
of the senior management team and Board at Tabreed.

The Projects Committee investigates the viability of projects and ensures that they are subjected to
the highest levels of governance before their presentation to the Board for approval.

Article 7 - Remuneration of Board Members

The BOD members are remunerated by an attendance fee for each meeting as allowed under article
34 of the ADA. Section 58 of the ADA also allows the General Assembly to approve a share of
profits, but that provision was not utilised in 2010. Further discussion on this area can be found in
Section 3¢ of this report.

Articie 8 — Internal Control

Pursuant to article 8 of the Ministerial Resolution 518, Tabreed’s Internal Control function has been
established by the BOD to provide independent, objective and authoritative advice as well as
assurance over the internal control environment to the BOD, Audit Committee and Management in
order to assist them in discharging their functions and duties conferred and imposed on them.

The Internal Control function’s roles and responsibilities are governed by a formal charter that is
endorsed and approved by the Audit Committee. This charter outlines the mechanism under which
the internal Control function works and contributes towards fulfilling Tabreed’s goals and objectives.

The Internal Control function reports 1o the Board of Directors and works under the stewardship of
the Audit Committee. This enables Internal Control to function in an independent and objective
manner. The BOD ensures that the internal contro! are effective by reviewing the work of the Audit
Committee, effectively dealing with risk and control issues at Board meetings and requiring that risk
and internal control issues are discussed at each Board meeting. The BOD also ensures that an
internal control review is conducted by the Internal Control function each year.

Article § — Audit Committee

The BOD has set up an effective Audit Committee. In 2010, the Audit Commitiee was chaired by
Khalifa Mohamed Al Mazrouei with four members, all of whom were non-executive and
independent.

Section five below outlines more information on the role, activities and composition of the Audit
Committee.

Article 10 — External Auditor

On the recommendation of the Audit Committee, the Board appeointed Ernst & Young as Tabreed’s
external auditor at the 2010 Annual General Assembly. The Board ensures that the external auditor
remains independent from the Company. The external auditor has broad powers to provide reports
to the general assembly and to regulatory bodies. See Section 4 of this report for a further
discussion of this topic.
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The BOD of Tabreed provides guidance and direction towards achieving the strategic objectives of
Tabreed. The day to day activities of Tabreed are delegated to the Management.

Article 11 — Delegation to Management

The BOD provides guidance through the following Board approved mandates, which together
comprise the delegation of authority to the Management:

1. The five year strategic plan;
Tabreed policies;

The annual budget;

The delegation of authority documents;

2

3

4. Key Performance Indicators;

5

6. Regular reporting against performance targets; and
7

A written articulation of the tasks required of the Management detailed in the Corporate
Governance Procedures Manual.

Article 12 — Shareholders Rights

The BOD is committed to maintaining the highest standards in regard to the recognition of
shareholder rights. This commitment is outlined in the Chapter Ten of the Corporate Governance
Procedures Manual. To that end, Tabreed has established a shareholder communications function
and has also engaged the National Bank of Abu Dhabi (NBAD) to assist with shareholder
engagement.

The purpose of both the shareholder communications function and NBAD’s role is to ensure that
dividend payments reach each shareholder, that shareholders are notified of and attend AGA and
EGA meetings and receive all required financial reports.

Tabreed's AocA details the shareholders rights to information, voting, participation at meetings and
information on candidates for Board positions.

Article 13 — Code of Conduct

The manner in which the Board expects each employee of Tabreed to behave with respect to each
other, the law, customers, suppliers, stakeholders and the community is articulated in the Tabreed -
Code of Conduct. The Code of Conduct forms part of the Human Resources Policy and Procedures
Manual,

i{b}  Statement of Compliance

This report requires a statement of compliance, issued by the BOD. Tabreed is compliant with
Ministerial Resolution 518 Concerning Governance Rules and Corporate Discipline Standards except
for the following instance:

Reference % Requirement - ©Comment
Article 9 (3) The Audit Committee shall meet at least once | The Audit Commitiee met 3
a quarter times during the year {see
Section 5)
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The foliowmg table shows instances that have been ratified in 2011.

Article 6 ( } Toforma standmg committee named the In 2011 the name has been
‘Nomination and Remuneration Committee’. changed from the ‘Employee
Tabreed had such a committee however it was | Remuneration and
named the ‘Employee Remuneration and Compensation Committee’ to
Compensation Committee’ the ‘Nomination and

Remuneration Committee’

Article 6 {2} Committees should consist of at least 3 non- The members of the committee
executive members have been re-elected to ensure
that his requirement was met

2. EMPLOYEES OWNING COMPANY SHARES
2{a) Rules Regarding Dealing in Securities

Tabreed has rules governing the dealings by the Board members, Directors and empioyees in
Tabreed's securities. These rules are outlined in the following section.

2{b)  Commitment to Law regarding Dealing in Securities

To show commitment to the law regarding insider trading, the Board members, Directors and
Management have implemented the following procedures:

1} The BOD, in the Corporate Governance Policy, has mandated that Management will develon
rules for dealing with securities owned by Tabreed's officers and rules for dealing with conflicts
of interest;

2} The Tabreed Code of Conduct prohibits the trading of Tabreed securities, owned by employees,
during periods when employees may have access to inside information.

3} A blackout policy applies during periods that that market sensitive information is being
formulated, but has not been released to the market. All employees are advised that they
cannot trade in Tabreed securities during these periods.

4) A section regarding insider trading is being added to the Human Resources Policy and
Procedures;

Directors, management and employees of Tabreed have also been informed that the above rules are
subject to any more stringent requirements that the Authority may prescribe from time to time.

3. BOARD FORMATION
3{a} Board Composition

The following table outlines details of each BOD member in terms of independence, executive
position and term of office,

Name Position Executive Independent ‘Date Elected
Khadem Abduliah Chairman No Yes 2008
Al Qubaisi
Waleed Ahmed Al Vice No Yes 2008
Mokarrab Al Chairman
Muhairi
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"Name | Position :j-'Exec'qfi_\_?é_t-_' Independent | ' Date EIected
tbrahim Ahmed Al Director No Yes 2008
Ansaari
Khalifa Mohamed Director No Yes 2008
Al Mazrouei
Abdul Raouf W. Al Director No No 2008 (initial appointment
Bitar i 2004)
Abdullah Director No Yes 2008
Abulredha Khouri
Ali Saeed Al Badi Director No Yes 2008
Al Dhaheri
Khaled Abdullah Managing Yes No 2008
Al Qubaisi Director
Sujit S. Parhar Chief Yes No 2010
Executive
Cfficer

In accordance with Tabreed’s AoA, all Board members will be re-elected during 2011 based on an
overall Board election date of 2008.

3{(k)  Other Roles held by the Board Members
Attached to this report are the CV’s for each Director currently holding office as at March 2011.
3{c} Board Remuneration

BOD members are remunerated in two ways. Each Board member is paid a set attendance fee for
each Board meeting that they attend. The fee is calculated on the basis of where the BOD member
fravels from, and is designed to reimburse the “out of pocket” expenses for attending Board
meetings.

In addition to the above, the General Assembly may, after providing 10% of net profit for the legal
reserve, up to 10% for the statutory reserve, and the shareholder dividend of not less than 5% of the
capital, approve a percentage, up to 10% to remunerate the Board of Directors.

in 2010, there was no dividend paid to shareholders and no remuneration paid to the BOD
members, other than the attendance fees noted above.

3{d} Annual General Assembly

The Annual General Assembly for 2010 was held on 5 May 2010. At that meeting, the shareholders
passed resolutions to: ratify the Annual Report; ratify the Auditar’s report; ratify Tabreed's financial
reports; approve the non distribution of any dividend; discharge the BOD and Auditors from liability;
and appoint Ernst and Young as Auditors for 2010.

3{e} Beard Meetings in 2010

The Board held 7 meetings in 2010, the dates of which were as follows:

¢ 7 March;
e 31 March;
e 5 April;

e 25 Anril;
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e 23 june;
e 9 August; and
s 8 November.

3({) Board Delegation to Management

In line with good practice governance, the Tabreed BOD provides strategic direction to the
Management team. The BOD provides this direction by working with the Management to establish:

1. Tabreed policies - which outline the principles that the BOD expect from Tabreed to be
operated within;

2. BOD approved delegations — the levels of approvals required by the BOD;

3. BOD approved strategic plans —- with the growth, revenue and profit targets required by the
BCOD and a reporting mechanism to feed back results;

4. BOD approved annual budgets — with financial goals and key performance indicators, and a
reporting mechanism to gauge progress; and

5. Ahighly gualified and experienced Senior Management team.

The five elements noted above make up the BOD internal control environment over Tabreed's
activities.

The Tabreed Corporate Governance Procedures Manual clearly outlines the role that the Board
requires from Management.

Management’s primary responsibilities broadly cover the oversight of the day-to-day operations of
Tabreed’'s business, strategic planning, budgeting, financial reporting and risk management. In
fulfilling these responsibilities, the CEQ and senior management must balance the unigue
relationships between and amongst Tabreed, its employees, investors and partners.

Management is tasked with ensuring sufficient resources to enable Tabreed to meet its goals and
objectives. Management plays an important role at Tabreed in providing both leaders and decision-
makers. Management’s key responsibilities include, but are not limited to, the following:

Providing the BOD with appropriate and timely information,

Making recommendations to the Board regarding Tabreed’s strategic direction and translate the
strategic plan into the operations of the business.

Being alert to relevant trends in the industry and Tabreed's operating environment,
Acting as a conduit between the BOD and Tabreed.
Developing, implementing and updating policies and procedures.

Developing, implementing and managing Tabreed’s risk management and internal control
frameworks,

Managing Tabreed’s human, physical and financial resources to achieve Tabreed’s objectives -
running the business.

Assuming day to day responsibility for Tabreed’s compliance with refevant faws and regulations.

Perform against the established KP1's to deliver the objectives of Tabreed.
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Ernst and Young {(E&Y} were appointed as the External Auditors for Tabreed at the Ordinary General
Assembly held in May 2010. The scope of their audit of the 2010 financial year, as outlined in their
engagement plan was:

4 EXTERNAL AUDITORS

1. Audit opinion on the annual consolidated financial statements in accordance with
International Financial Reporting Standards;

2. Audit opinion on the financial statements of all subsidiaries and associates of National
Central Cooling Company in accordance with International Financial Reporting Standards;
and

3. Review of quarterly interim condensed consolidated financial statements in accordance with
international Accounting Standard {1AS) 34.

The following table outlines the audit related fees for both 2009 and 2010. These fees include both
annual and quarterly audits.

CService | FeeAED
Audit of 2009 accounts 746,500
Audit of 2010 accounts 746,500

Ernst & Young also provided exiensive advice in 2010 and early 2011 in relation to the
recapitalisation program which completed on 1 April 2011,

5 AUDIT COMMITIEE

An Audit Committee has been in place at Tabreed since 2007 and the current members have been
serving since 2008. The following table outlines the membership of that Committee.

Member . Role ' - Status -
Khatifa Mohamed Al Mazrouei Chairman independent, non-executive director
Abdulla Abulredha Khouri Member independent, non-executive director
Abdul Raouf W. Al Biter Member non-independent, non-executive director
Ahmed Dahabiyeh Member independent

The role of the Audit Committee is outlined in the BOD approved Charter of the Audit Committee
and includes:

e providing advice to the Board on the contracting of an External Auditor;

e assessing the independence of the External Auditor and discuss the scope of the audit with
the External Auditor;

¢ endorsing the quarterly and annual accounts after consideration of accounting policies and
standards, assumptions and judgements, compliance with laws and any significant or
unusual matters;

e continually assessing the systems for internal control and risk management;
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= considering the findings of the Internal Auditor and make recommendations on those
findings;

e endorsing financial and accounting policies before approval by the Board;

= accepting and making recommendations to the Board on the External Auditors Management
Letter;

s developing procedures which allow employees to raise matters of concern regarding internal
control or financial reports;

a reporting to the Board on activities of the Audit Committee; and

e considering issues referred to it by the Board.

The Audit Committee met three times on the following dates during 201(:

e 25 March;
e 17 June; and
e 7 November.

6 INTERNAL CONTROL SYSTEM

Pursuant to article 8 of the Ministerial Resolution 518, Tabreed’s Internal Control function has been
established by the BOD to provide independent, objective and authoritative advice as well as
assurance over the internal control environment to the BOD, Audit Committee and Management in
order to assist them in discharging their functions and duties conferred and imposed on them.

The Internal Control function’s roles and responsibilities are governed by a formal charter. This
charter autlines the mechanism under which the Infernal Control function works and contributes
towards fulfilling Tabreed’s goals and objectives.

The Internal Control function reports to the Board of Directors and works under the stewardship of
the Audit Committee. This enables internal Control to function in an independent and objective
manner. The role of the Internat Control function is to assist management in meeting their
responsibility to:

1. Adopt good practice governance model;

2. Developing a strong internal control environment;

3. Recognise and manage risks; and

4. Comply with laws, regulations and policies.
The head of the Internal Control function is the Chief Risk and Audit Officer (CRAQ). The CRAO has
nearly forty years experience in finance, accounting, law, internal audit, risk management and
governance. The CRAQ has been responsible for setting up similar departments in overseas
jurisdictions.

The CRAQ is supported by two experienced internal auditors.. For the purposes of Ministerial
Resolution 518, the CRAOQ has been designated as the “Compliance Officer”.

The BOD has outlined in the Corporate Governance Policy, the principles under which it expects the
Management to act in regard to:

1. Governance: - based on Ministerial Resolution 518;

2. Internal Audit: - based on the institute of internal Auditors professional standards;

3. Risk Management; - based on AS/NZS 1SO 31000:2009;

4. Internal Control; - based on the Committee of Sponsoring Organisations (COSG) framework.
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Management is in turn developing procedure manuals for Governance, Risk Management and
internal Audit and Internal Control. These manuals detail actions required to meet the BOD
approved policy. The Audit Committee is actively involved in internal control and risk management
matters. Significant issues are also escalated to and effectively dealt with by the fult 80D.

The annual review of internal controls, as is reguired under article 8 of the Ministerial Resolution
518 was completed by the Internal Control function in February 2010,

10
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APPENDIX ONE: Board of Director Biographies {as per April 2610}
Khadem Abduiia Al Qubaisi
Board Member and Chairman

HE Khadem Al Qubaisi was promoted to the position of managing director in International Petroleum
Investment Company (IPIC) in May 2007. IPIC is Abu Dhabi’s flagship government company for
foreign hydrocarbon sector investment with consolidated assets valued in excess of $46 billion. Since
assuming his new role, Al Qubaisi — working closely with IPIC’s chairman, HH Sheikh Mansour Bin
Zayed Al Nahyan — has dramatically expanded IPIC’s investment footprint, both in sectoral and
geographical terms.

Al Qubaisi’s short time in IPIC’s top management position has also seen the company entrusted with
strategic domestic investment projects of key significance: the ADCOP trans-UAE crude oil pipeline,
and now a 40 per cent shareholding in Chemaweyatt

— a massive strategic initiative, which will turn Abu Dhabi into a petrochemicals superpower. Al
Qubaisi has emerged as a key player in mapping Abu Dhabi’s economic future.

Trained in economics, Al Qubaisi began his investment career with Abu Dhabi Investrment Authority.
He takes a hands-on approach 1o investment evaluation and management, leading most of major
price negotiations and diligence assignments undertaken by IPIC. He has been the driving force
behind IPIC’s adoption of a convertible bond investment strategy and IPIC’s acquisition of a majority
stake in AABAR investments PISC, which recently acquired a near 10 per cent stake in Daimier, the
maker of Mercedes-Benz cars. Al Qubaisi has pioneered the development and deployment of
advanced in-house valuation and quantitative technigues within IPIC.

Al Qubaisi's accomplishments have been rewarded with peer recognition both within the UAE and
internationally. He was voted the Arabian Businessman of the Year for 2009 in the UAE and also
received the coveted #1 Award as the ICIS Power Player of the Year 2009,

Al Qubaisi represents IPIC as the chairman of Hyundai Oilbank, the Korean refiner/marketer, and as
vice chairman of OMV, the Austrian national oil company. He is also chairman of Borealis AG, in
which IPIC owns a controlling 64 per cent interest.

Borealis owns a 40 per cent stake in Borouge, an Abu Dhabi petrochemicals JV, in partnership with
ADNOC. Within Abu Dhabi, Al Qubaisi chairs four boards — AABAR Investments PISC; Tabreed;
Takaful and I-Media newspaper. He is also a board member of First Gulf Bank and the Emirates
investment Authority.

11
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Waleed Ahmed Al Mokarrab Al Muhairi
Board Member and Vice Chairman

Waleed Ahmed Al Mokarrab Al Muhairi is the COG of Mubadala Development Company. His primary
responsibilities are to oversee the strategic, operational and business development activities of the
Mubadala Group. In addition to overseeing Mubadala’s international acquisitions, Waleed is globaily
responsible for leading Mubadala’s diverse business portfolio across a broad range of industries and
sectors such as energy, industry, infrastructure, heatthcare, aerospace, technology and reat estate.

Waleed is also a key member of Mubadala’s Investment Committee. The Investment Committee’s
mandate is to develop the overall investment policies of the Mubadala Group for approvai by the
Board to establish investment guidelines in furtherance of those policies and to review all proposed
new investments and projectsin order to ensure that they are in line with Mubadala’s strategy and
vision.

in addition to his position as COO of Mubadala, Waleed is a member of the Board of Directors of
several key Mubadala Group and other operational businesses. He currently serves as chairman of
the Board of Directors for YahSat, Mubadala Infrastructure Partners, Advanced Technology Company
{ATIC) and Cleveland Clinic Abu Dhabi. He is also vice chairman of both Tabreed and the LeasePlan
Corporation and director of AMD, du, Piaggio Aero Industries and Abu Dhabi Future Energy Company
{Masdar}.

As a policy-maker, Waleed has been able to utilize his wealth of experience from the private sector
in key public leadership positions within Abu Dhabi. He is director general of the Abu Dhabi Council
for Economic Development, which was establishedto facilitate econemic diversification and growth
through creating greater understanding, cooperation and engagement between the public and
private sectors within Abu Dhabi. In addition, Waleed serves as chairman of the Board of Directors of
Musanada {Abu Dhabi General Services Company), trustee of the Khalifa University of Science,
Technology and Research and member of the Khalifa Fund to Support and Develop Smalt & Medium
Enterprise.

Prior to joining Mubadala, Waleed worked with the UAE Offsets Program Bureau as senior projects
manager, He brought with him a wealth of experience from McKinsey & Company where he worked
as a consultant, advising on a range of commercial and governmental projects.

Waleed holds a masters degree from Harvard University and a Bachelor of Science in Foreign Service
from Georgetown University, USA.

12
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Khaled Abdulla Al Qubaisi
Board Member and Managing Director

Khaled Abdulla Al Qubaisi is the senior advisor of the Acquisitions Unit of Mubadala. He is also
currently managing director of Tabreed and sits on the Board of Directors. As managing directer, he
is responsible for strengthening and supporting the executive management team of Tabreed, in
particular focusing on areas of finance and management.

Khaled joined Mubadaia from International Capital where he was the chief investment officer. Prior
to International Capital, he was the head of Corporate Finance & Business Development af National
Bank of Abu Dhabi, where he was responsible for advising companies on funding requirements,
placing debt and equity, and structuring investment products for the bank’s retail and private
banking division.

Khaled currently sits as chairman of the National Health Insurance Company (DAMAN) and is a board
member of Dunia Finance Company, International Fish Farming Company {ASMAK], Manazel Real
Estate Company, Finance House, Mubadala GE Capital as well as the National Central Cooling
Company (Tabreed). He has been a member of the Chartered Financial Analyst Institute since 2003.
Khaled holds a BA in Finance and Operation Management from Boston University and an MSc from
George Washington University, USA.

Abdul Raouf Al Bitar
Board Member

Abdul Raouf is a shareholder as well as CEOQ and managing director of Al Manhal-Nestié Waters
Group of Factories, the largest bottled water producer in Saudi Arabia. He is also chairman of Jordan
New Cabhle Company in Amman, lordan.

Apart from that, Abdul Raouf currently serves as board member in the following groups of
companies: Springs Water Factory — Dammam, KSA; Rivers Water Factory — Jeddah, KSA; Al Manhal
Water Factory — Bahrain and Qatar; Nestle Waters H&0 — Dubai, UAE; Springs Beverage Factory —
Rivadh, KSA; Middle tast Molds and Plastic Factory — Riyadh, KSA; Middle East Specialized Cables
Factory ~ Riyadh, KSA; Saudi Pre-Insulated Pipes industries — Riyadh, KSA; Emirates Pre-insulated
Pipes Industries — Abu Dhabi, UAE; Injaz Development Real Estate — Dubai, UAE; Dubai Contracting
Company — Dubai, UAE; Saudi Tabreed — Khobar, KSA; Multiforms LLC — Dubai, UAE; Public Mining
Company —-Amman, Jordan and MESC Fujikura ~ Amman, Jordan.

Abdul Raouf is a graduate of Bachelor of Science in Civil Engineering from Syracuse University, New
York.

13



Corporate Governance Report 2010

Abdulla Khouri
Board Member

His Excellency Abdulla Khouri is the executive director of Government Affairs for the Executive
Affairs Authority {EAA)} of Abu Dhabi. The EAA is a specialized government agency that provides
policy advice to the chairman of Abu Dhabi’s Executive Council, His Highness Sheikh Mohammed bin
Zayed Al Nahyan, the Crown Prince of Abu Dhabi.

in this role, he oversees and facilitates interactions between the EAA and all relevant domestic and
international government agencies. His responsibilities also encompass overseeing the operations of
the Office of the Chairman of the EAA,

Prior to being appointed to his position within the EAA, Abdulla headed the Communications and
Administration Unit of Mubadala Development Company. He heid this position from 2004 to March
2008. During that time, he was responsible for all matters relating to the reputation of Mubadala
and its family of companies.

Abdulla began his career by joining the Offset Program Bureau in 1996 where he was also
responsible for corporate and organizational communications.

Abdulla sits on the board of Tabreed, the Middle East’s district cooling pioneer, Yas Marina Circuit,
Emirates Palace Company, and Abu Dhabi’s newly established Media Zone Authority. He is a 1996
graduate of the European University in Geneva where he majored in both Business Administration
and Public & Business Communications,

Ali Saced Al Badi
Board Member

As the current managing director and board member of Abu Dhabi Ports Company, the master
developer and regulator of ports and industrial zones in Abu Dhabi, Ali plays a key role in
implementing the strategic goals and objectives of the organization. He also provides direction and
teadership towards the achievement of the corporate philosophy, vision and goals.

Currently, Ali Badi is a board member of Tabreed and a member of the Union Railway Committee.
During the 24 years he spent within the ADNOC Group, Ali has held various senior management
positions and has also served as chairman as well as board member of several ADNOC companies.

Ali holds a Bachelor of Science in Business Administration from Indiana University, USA.
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Ibrahim Ahmed Al Ansaari
Board Member

thrahim Al Ansaari was appointed general manager for Dolphin Energy Limited {UAE) in October
2007. He had previously served as executive vice president — Operations since March 2004,

He is responsible for all Dolphin activities within the UAE. Prior to joining Dolphin Energy in October
2003 as vice president ~ Projects, Ibrahim was general manager of Union Water & Electricity
Company (UWEC), now incorporated within ADWEA.

Ibrahim Al Ansaari worked for Abu Dhabi National Qil Company (ADNOC) for 18 years following
graduation. His first senior appointment was as manager of the Engineering Development
DBepartment; subsequently, he was manager of the Gas Processing & Pipelines Division at ADNQOC's
Atheer.

He joined UAE Offsets Group (UQOG) in September 2000 as technical specialist advisor before taking
up his UWEC appointment in September 2001. He joined Mubadala Development Company in April
2004 as executive advisor. Ibrahim graduated from the Louisiana Technical University, USA in 1982
with a Bachelor of Science in Electrical Engineering.

tbrahim is a board member of Emirates Aluminium (EMAL), chairman of Mubadala Petroleum
Services Company (MPSC), in addition to being a board member of Tabreed.
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Khalifa Mohamed Al Mazrouei
Board Member

In January 2009, HE Khalifa Mohamed Al Mazrouei was appointed as general manager of the
Municipality of Abu Dhabi City. Through his new role, he plays an integral part in Abu Dhabi’s growth
and development by handling the expansion of Abu Dhabi and modernizing its facilities, streamlining
its processes and investing in human capital to improve overall service delivery

Al Mazrouei is also chairman and managing director of Abu Dhabi Airports Company {ADAC), which is
responsible for the operation and management of services at Abu Dhabi and Al Ain airports. At
ADAC, he spearheads the massive expansion of infrastructure and facilities in the emirate’s aviation
sector.

Since beginning this key position in ADAC in September 2006, Al Mazrouei has galvanized the new
organization by focusing on the delivery of the government agenda to provide an environment
where the private sector can flourish and deliver on behalf of the customer.

ADAC has responsibility for the operation of existing and future facilities and development of
infrastructure for Abu Dhabi and Al Ain airports in addition to a private jet airport in Al Bateen and
Sir Bani Yas island airport.

The company also provides fechnical and management services to the highest international
standards of safety, security and efficiency including oversight for airport services provided by
private companies, franchisee, and other stakeholders.

Al Mazrouei is an exgert in his field and widely recognized for his strengths in financial management
and international markets, including managing major projects at Mubadala Development Company.

Closely involved with marketing, due diligence and strategic assessments, operational audiis and
restructuring plans, Al Mazrouei is involved in many organizations at board level including the
Tourism Development & Investment Company (TDIC), Tabreed, Amiri Flight and Al Jazeera Club.

He is also vice chairman of Al Taif Technical Services and chairman of the World Trade Centre, Abu
Dhabi.
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Sujit 8. Parhar
Board Member and Chief Executive Officer

Sujit S. Parhar is the CEQ of Tabreed as well as a member of Tabreed's Board of Directors. Sujit is
charged with ieading the senior management team to ensure the delivery of corporate strategy and
overseeing the company’s continued growth in the region.

Sujit joined Tabreed in May 2009, bringing extensive experience from the utilities and infrastructure
sectors. Sujit brings to Tabreed a considerable frack-record of accomplishments for listed utilities
companies and has been implementing best-in-class management and operations practices at
Tabreed.

Sujit has been involved with the utilities industry across various markets in the Middle East, Asia and
the Americas since 1996. Prior to joining Tabreed, Sujit worked for Sembcorp Industries — a
Singapore-based utilities company where he was the senior vice president and head of Regional
Business Development. In this role, Sujit was responsible for identifying and developing acquisition
and greenfield development projects in power and utilities, environmental management, marine and
industrial parks.

Sujit holds a Bachelor of Science degree in Civil and Structural Engineering from the Nanyang
Technological University in Singapore.
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